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ÅLLEP ambitions 

ÅLLEP role in employment & skills 

ÅBusiness survey  

ÅESIF commissioning 

ÅIAG activities 

ÅQuestions 

 

 

 
 



What is the LLEP? 
 

 

ωLEPs introduced by Government 
through the Localism Act 

 
ωLLEP is one of 39 national LEPs 

formally recognised by HM 
Government 

 
ωPartnership between business, 

local authorities, Higher Education, 
Further Education & VCS 



 
 
 
 
 

Investment 
 

EU Structural Funds 
£111m 2014-2020 
 
Local Growth Fund 
£100m 2015-2020 

 
City Deal         
£16m 2014-2018 

 

Strategic Economic Plan (SEP)  

Return 

Create at least 45,000 

net private sector 

jobs 

Attract £2.5b private 

sector investment 

Increase Gross Value 

Added (GVA) by £4b 

to £23b 

Place 
People 

Business 

LLEP Ambitions 



 

Investing in key development sites 

Leicester Waterside 

University Science & Enterprise Parks 

MIRA Technology Park Enterprise Zone 

Strategic Railfreight Interchange 

Loughborough 

South West Leicestershire 

Leicester Urban Area 

East Midlands Enterprise Gateway 

Coalville Growth Corridor 



People ï Employment & Skills 



What is the LLEP role? 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ÅPeople Board 

ÅResearch & consultation 

ÅLocal priorities 

ÅStrategy 

ÅPartnerships and collaboration 

ÅInfluencing provision 

ÅCommissioning - ESIF 

ÅFilling strategic gaps ï e.g. IAG 
 

 

 



What do we want to achieve? 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Å Improve match between skills supply and demand ï  

Å including employability skills 

Åaspirations aligned to opportunities in labour market  

Å Upskill current workforce 

Å Reduce proportion of people with no recognised 

qualifications 

Å Employers offering new and quality opportunities 

Å Reduced unemployment 

Å Social inclusion ï holistic approach 

 
 



Research 

Business Survey  

1027 phone interviews in LLEP area 

Main report is on LLEP website 



Å35% had increased staff headcount (especially larger 

businesses and manufacturing, construction and other 

services) 

Å55% had increased turnover and 54% increased profits 

Å27% had increased capital investment 

Å38% expect to increase headcount in next 12 months 

Å76% expect to increase turnover and 76% to increase 

profits in next 12 months 

Å54% to increase capital investment 

Business Performance 



Recruitment and extent of recruitment difficulties, 

by size and sector 

All respondents; unweighted base in parentheses ~ caution:  small sample base 

50% 

39% 

80% 

99% 

94% 

29% 

51% 

35% 

52% 

54% 

25% 

21% 

34% 

54% 

52% 

12% 

30% 

22% 

23% 

28% 

All employers (1027) 

2-9 employees (556) 

10-49 employees (365) 

50-199 employees (79) 

200+ employees (27) 

Primary~ (31) 

Manufacturing (127) 

Construction (59) 

TRAD (410) 

Other services (400) 

Recruited Experienced difficulties in recruiting 



Causes of recruitment difficulties 

Where have experienced difficulties: unweighted base = 292   

Unprompted, multiple response 

39% 

24% 

22% 

14% 

14% 

14% 

5% 

4% 

4% 

3% 

3% 

2% 

2% 

1% 

1% 

5% 

1% 

Low number of applicants with the required skills 

Low number of applicants with the required attitude, motivation or Χ 

Lack of work experience the company demands 

Not enough people interested in doing this type of job 

Low number of applicants generally 

Lack of qualifications the company demands 

Job entails shift work/unsociable hours 

Poor terms and conditions (e.g. pay) offered for post 

Remote location/poor public transport 

Legislation 

Cost inc advertising, training 

Too much competition from other employers 

Poor career progression/lack of prospects 

Seasonal work 

Job Centre Plus is not working for employers 

Other 

No particular reason 



Skill areas in which existing employees require 

improvement 

31% 

29% 

27% 

27% 

26% 

25% 

24% 

23% 

19% 

12% 

12% 

11% 

11% 

2% 

32% 

Marketing or sales skills 

Technical, practical or job specific skills  

Management and supervisory skills 

Customer care 

General IT user skills 

Communication skills 

Team working skills 

Problem solving skills 

IT professional skills 

Basic literacy 

Foreign language skills 

Basic numeracy 

English language skills 

Other 

None of these 

All respondents: unweighted base = 1027   Prompted, multiple response 



Skill areas in which employers plan to train or upskill 

staff in the next 12 months 

34% 

13% 

13% 

10% 

9% 

7% 

6% 

6% 

4% 

4% 

3% 

2% 

2% 

2% 

2% 

2% 

1% 

1% 

1% 

1% 

1% 

1% 

1% 

1% 

1% 

Technical, practical or job specific skills  

Customer care 

Marketing or sales skills 

Management and supervisory skills 

General IT user skills 

IT professional skills 

Communication skills 

General/regulation training inc CPD 

Team working skills 

Health & Safety 

First Aid 

Problem solving skills 

General training i.e. all areas 

Product knowledge/training 

Food hygiene/safety inc preparation 

All areas 

Basic literacy 

Basic numeracy 

English language skills 

Foreign language skills 

Forklift training 

Fire safety/marshal 

Health & Social Care 

Manufacturing skills 

Machinery training inc CNC 

Where have plans: unweighted base = 655   


