Getting voices heard,
shaping change




Annual Report 09/10



Chair’s report

Chief Executive’s report
About

Timeline

Structure

Finance summary
Membership list

Thank you

Annual Report 09/10

11
12
14
15

17



Chair’s report

The period 2009/10 was a time of consolidation and
strategic realignment, ably led by our CEO Rachel
Quinn and her team. The main areas of development
relate to a strategic staff review in the summer,
arising from changes to our funding streams and the
development of new strategic work programmes;
and the review and development of our Mem and
Arts to reflect a more simple and democratic
process. The main changes to the Mem and Arts
were the move to a maximum board of 16 with 25%
of members being representatives of BME focussed
organisations and the option to co-opt board
members with specific skills. The co-option route
also allowed us more flexibility in filling the BME
places, should we found ourselves with fewer than
our target of 25%. The changes to our Mem and
Arts were ratified at an egm in September. At the
same time OEM staff were successful in a bid for
Capacity Builders funding that helped us to develop
a programme of BME focussed policy work.

The Board governance was further strengthened by
the development of terms of reference for the
Cabinet, a sub-group of the main board that meets
bi-monthly, supporting the CEO and her team and
reporting back to the full board, which also now
meets bi-monthly. This approach has allowed board
members to be as involved in supporting the
organisation as their time allows, whilst also
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ensuring that the CEO has the opportunity to discuss
key items with board members on a regular basis. A
special mention goes to Will Wakefield our
Treasurer, who has helped to review the accounting
systems and support the OEM staff to improve the
financial information available to the board. This has
improved the board oversight of finances and helped
the OEM staff to develop robust financial systems.

Towards the end of the year the CEO and board
drafted a new strategic plan for the period 2010-13
that identified four key strategic aims; Influencing;
Enabling; Communicating; and Strengthening. This
document has underpinned all our work since and
has been used to great effect in driving our delivery
plan. All of these changes led to a renewed and
positive relationship with emda and to continued
support from GOEM.

Despite the continued choppy waters OEM, led by
our CEO and staff team, has managed to deliver
consistently high quality services that have been
greatly appreciated by our members. I would like to
thank all the staff and board members for their
dedication and ongoing support and I hope that the
future will provide us with the opportunity to
continue to deliver our much needed services.

Fiona White - Chair, One East Midlands



Chief Executive’s report

I am delighted to provide my personal view of the
achievements made by One East Midlands during
2009/10; my first year as Chief Executive.

When first joining One EM in late 2008 there was
much work to do in re-gaining a strategic purpose
that had eroded during a prolonged period of
uncertainty. However, in 2009/10 and with the
support of a dynamic Board and a talented and
progressive team we delivered our promise of

‘getting voices heard, shaping change.’

Consultation with our members and stakeholders
refined our understanding of One EMs role and
resulted in a clear statement of direction by year
end.

Following requests from members at the 2009 AGM
we also undertook a membership survey. The
survey showed that 85% of members felt benefit
from our work with information functions and the
opportunities to share and network being the most
valued. Our aim for 2010/11 is to improve on our
services further; aiming to deliver tangible benefits
to every member.

So how has this translated into what we do? One EM
has mapped and is how working with a wider range
of both specialist and generic networks across the
East Midlands, linking together those with share
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interests to increase voice and influence. We have
advocated the role of the VCS loudly, especially in
the area of economic impact, and improved our
communications approach to ensure that the East
Midlands VCS is as informed and current as
anywhere in the country.

We have provided support for the VCS to have
internal debates on issues such as the role of the
sector in personalisation. We have then provided
opportunity to take relationships with and reach
then used the Partnership events and our links with
statutory partners and public sector organisations

And for the future......well there are more questions
than answers at this time but we commit to put our
members first and focus delivery on meeting their
influencing needs.

In 2010/11 we are already shifting our work to meet
your changing demands. Keeping members informed
of frequent policy changes, providing opportunities
to share learning from one another and supporting
the growth of stronger working relationships with
local public sector are all key priorities.

The culmination of our focus is to ensure that the
voice of individual communities, issues and cultures
are not being lost. We will continue to work with
local, regional and national colleagues to reinforce
those messages and secure the VCS position for the
future.

Rachel Quinn - Chief Executive



About

One East Midlands is the regional network for the
Voluntary and Community Sector (VCS) in the East
Midlands region.

Our role is to ensure that all elements of the VCS
play a valued role in the development of policies and
strategies that impact on the individuals and
communities in our region. In particular, we
prioritise our support to those parts of the VCS with
specialist perspectives and knowledge or working
with those communities facing most disadvantage.
This role is encapsulated in our mission statement:

‘Maximise the role of the VCS as an influential,
valued and equal partner in all policy development.’

One EM is a membership organisation and our
members set our purpose and strategic direction.
We have four core strategic functions that enable us
to deliver our mission:

1. Influencing - Creating an environment for the VCS
to exert strategic influence through developing
strategic links, shaping policy and advocating the
role of the VCS.

2. Enabling - Developing the sector ‘landscape’ to
enable and support collaboration, develop
consensus and raise collective voice through
supporting networks and sector representatives,
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facilitate wider ‘third sector’ collaboration and
levering resources

3. Communicating = Ensuring greater understanding
through effective communication, including
website and e-bulletin services, magazines and
promoting the sector and our members

4. Strengthening - Supporting the development of
the sector through training, sharing best practice
and supporting collaboration, events and
networking opportunities

How does One EM work in practice?

One EM works closely with a wide range of third
sector specialist networks across the region. Our
role is to understand the membership, priorities and
linkages for each of these networks and ensure that
opportunities for them to deliver against these
priorities are made available. This role is carried out
through four types of activity:

1. Developing strategic links and creating
opportunities for the East Midlands VCS to
represent and embed issues and concerns at the
regional level, advocating for specialist
representation on key regional skills bodies.

2. Working closely with regional VCS and wider third
sector networks to understand both specialist and
generic sub-sector priorities.



3. Linking regional and local networks with other
specialist networks where there are shared
objectives to increase voice and influence and
reduce deep inequality in the region

4. Informing the VCS on general policy and strategic
developments at the regional level and
coordinating VCS perspectives.

One EM directly facilitates some, but not all of these
networks. Where we do not directly facilitate
networks, we will work collaboratively to ensure
strong links and shared understanding. One EM
provides direct facilitation support to networks which
are cross specialism (e.g. drawing together
members from several different networks to achieve
a shared objective), which meet an identified gap at
regional level or have been identified as a
development priority by our members. Whether
networks are One EM or sector led, they must all
have the following characteristics:

e Member led, with democratic mechanisms for
governance arrangements

e Accountable to members and stakeholders

e Open to further membership by organisations with
similar aims and objectives
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Policy

One EM welcomed Michele Payne, Development
Manager, and Henry Muchiyani, Policy Analyst to the
policy team in 09/10. During the year, mapping
work was carried out on the regional policy
landscape, which identified areas for future policy
and development work.

Policy work continued in the following fields, with
responsibility divided up between members of the
senior management team:

BME

Children, young people and families
Communities

Compact

Environment

Equalities

Funding and income

Health and social care
Infrastructure

Learning, skills and employability
Local authority relationships
Regional economic and spatial development
Social inclusion

VCS development

Volunteering

However, the main policy focus during the 12 month
period were BME, volunteering, health and social
care, and social inclusion.



BME

Extensive research and relationship building
activities were undertaken to support the future
launch of the Regional BME Network for the East
Midlands. The scope, function, framework and
preferred membership of the network were
determined through consultation and mapping, with
key community leaders committing to support the
developing network. The marketing and promotional
materials for the network were developed through
both desk-based and consultation research, and the
priority areas for future activity were identified. One
EM also contributed a regional briefing on Ethnic and
Cultural Diversity drivers as part of the NCVO
Foresight programme.

England Volunteering Development Council
(EVDC) East Midlands

EVDC East Midlands was re-launched at The
Volunteering Partnership Conference hosted by One
East Midlands in September 2009. Presentations and
workshops were delivered by a range of speakers
(from Age Concern, Office of Third Sector, GOEM,
Leicester City Council). Following the conference,
EVDC East Midlands was revitalised with the
following priorities:

e develop EVDC as strategic coordinated body for
East Midlands

e coordinate regional activity on volunteering

e promote volunteering
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The East Midlands EVDC network has over 100
member organsisations, including volunteer centres,
volunteer involving organisations and volunteer
support groups. The steering group consists of 12
members, with One East Midlands providing
secretariat support. The first meeting took place in
December 2009 and an independent Chair was
elected in March 2010 (Al Bell, Community Matters).
One East Midlands was commissioned by
Volunteering England to undertake a piece of
research: ‘Mapping Support for People Managing
Volunteers Work’; this work was coordinated with
support from EVDC members in February 2010.

Health and Social Care

A region wide health network and policy forum was
developed with its launch and first meeting,
facilitated by consultants Skyers-Poorman, showing
strong support and need for the network. A health
and social care network steering group was also set
up with the key aims of developing the business
case for future investment and partnerships with
statutory bodies for the improvement of health
inequality issues. Following this, One EM’s
partnership event in February and the Spring issue
of Insight magazine focused on health and social
care. These ran alongside a series of meetings
addressing barriers to successful commissioning
both within the health network and health
commissioning units. The year ended with the
Department of Health eager to ensure an ongoing
strategic relationship with One EM, who tendered for



delivery of a programme of activity focusing on
reach and inclusion.

Social Inclusion

The first meetings of the Social Inclusion Policy
Forum, in conjunction with CEFET, took place in
2009 in preparation for 2010; the European Year for
Combating Poverty and Social Exclusion. The forum
led development of a joint funding submission,
between One EM, CEFET, European Anti Poverty
Network (EAPN) England and the East Midlands
Financial Inclusion Champions. The project aims to
raise awareness, challenge myths and develop a
legacy under the European Year 2010 banner to
combat poverty in the region. The Department of
Work and Pensions approved this funding with One
EM as accountable body and CEFET as project lead.
As part of the NCVO foresight programme, One EM
produced a regional briefing on Poverty and
Inclusion drivers and responded to the draft Local
Economic Assessment guidance consultation
published by Communities and Local Government
(CLG).
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Communications

Online

Alongside the One EM website, which received
2,000+ visits per month in 09/10, the
communications team continued to produce
fortnightly news and training e-bulletins and a
monthly policy e-bulletin. This work was boosted by
a grant of nearly £10,000 from the Capacitybuilders
Capital Investment Programme to develop online
resources and meeting facilities in the region.

In print

Three issues of Insight magazine were published
throughout the year accompanying the partnership
events and focusing on surviving and thriving,
volunteering, and health and social care.

One EM produced the following publications in

09/10:

e Annual Report 08/09

¢ Insight Magazines (Spring 09, Autumn 09, Spring
10)

e Celebrating the Work of our Members anniversary
brochure

Membership

09/10 saw One EM’s membership, which is open to
any sector organisation that shares our values,
increase to 309 (133 full members, 129 affiliate
members and 47 friends). The first year of the
membership scheme was celebrated by an
anniversary brochure, containing four examples of
good practice. This coincided with a membership



survey seeking views on events and information and
policy services.

Case Studies

One EM was contracted by Regional Infrastructure
Consortium (RIC) and East Midlands Infrastructures
Steering Group (EMISG) to produce two video case
studies showcasing the impact of infrastructure at a
regional and local level. Produced by AMTV, the films
featured Northampton Volunteer Centre, Zimwomen,
South Derbyshire CVS and Ticknall Lunch Club. The
videos can be viewed at
www.oneeastmidlands.org.uk/casestudies.
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Networking, representation and third
sector development

East Midlands Regional Infrastructure
Consortium (EMRIC)

EMRIC appointed Gordon Hunter (CEO of
Lincolnshire Community Foundation) as their new
independent chair and secured a Capacitybuilders’
funded awarded a modernisation project to identify
and pilot joint working opportunities. Their
collaboration programme identified and launched
three projects focusing on commissioning,
identifying and using effective tools to develop
sector organisations to become contract or funding
ready.

East Midlands Infrastructure Steering Group
(EMISG)

EMISG members undertook campaigning activity
with regional MPs and potential future candidates to
gain their perspectives on the sector and attitudes to
infrastructure.

Joint Working

EMRIC and EMISG pooled some of their marketing
budget to develop a series of case studies
identifying the impact of infrastructure at a regional
and local level (see opposite for details). The case
study videos can be viewed at
www.oneeastmidlands.org.uk/casestudies. The year
ended with EMRIC and EMISG jointly supporting a
paper on the development of the Local Area
Agreements policy forum.



Timeline

Apr 09: Chief Executive Rachel Quinn joins the East
Midlands Economic Cabinet as a representative from
the third sector.

May 09: EMRIC awarded modernisation project to
identify and pilot joint working opportunities.

Jun 09: One EM approached by CapacityBuilders to
identify three frontline groups who might benefit
from targeted funding for successful campaign
activity. One EM supports Addressing Worklessness
in the Region event.

Jul 09: Rachel Quinn confirmed as new member of
the East Midlands Regional Assembly. EMISG
undertake canvassing of MPs and PPCs on their
perspectives of the VCS and infrastructure. One EM
supports BEAM (BME Alliance for the East Midlands)
event.

Aug 09: Joint tender submitted by One EM to EHRC
to develop participation in sport for minority and
disadvantaged groups.

Sep 09: One EM Partnership Conference on
Volunteering successfully takes place on 9
September. Social Inclusion Policy Forum event held
in conjunction with CEFET on 24 September.

Oct 09: One EM, jointly hosts with EMEL, EMCF,
SEEM and REM, workshop on a Flourishing Region.
EMRIC develops delivery plans for Commissioning
and Strategic Influence pilot projects.
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Nov 09: Skyers-Poorman, consultants work on
health priorities for One EM, running two workshops
on 18 and 20 November to launch Health Network
and identify health inequalities for future focus.
Funding submission for European Year for
Combating Poverty and Social Exclusion 2010 events
submitted by One EM, CEFET and the EM Financial
Inclusion Champion.

Dec 09: Michelle Payne starts work as Development
Manager and Henry Muchiyani as Policy Analyst.
East Midlands Infrastructure Finder successfully
transfers from EMI to One EM website. Coordinated
response to Social Care Green Paper to the
Department of Health.

Jan 10: Awarded £9,462 from CapacityBuilders
Capital Investment Fund for online resources and
meeting facilities.

Feb 10: Partnership Conference on Health
successfully takes place on 25 February. Case
studies brochure printed and distributed to members
to celebrate first anniversary or launch the One EM
membership scheme. Membership survey sent out
to members seeking information on members’
services.

Mar 10: Two video case studies filmed featuring
Ticknall Lunch Club with South Derbyshire CVS, and
Northampton Volunteering Centre with Zimwomen
Association.
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Structure

Organisation restructure
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One EM’s organisational restructure was completed in 2009/2010 with the creation of two senior management
positions, completing the senior management team. Hannah Luck was promoted to Communications Manager and

Michele Payne was appointed as Development Manager.

Board of Trustees

Ajay Aggarwal

Ilyas Mohammed Aziz

Andy Chick
Darron Cox
Kim Harper
Patsy Hunter
Terry Kirby

Kirit Mistry

Laurie Moran
Karon Philips

Resham Singh Sandhu

Ron Simpson
David Springett

Will Wakefield
Fiona White
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Faiths Forum East Midlands
Pakistan Centre
Children’s Links
Pricewaterhouse Coopers
Community Action Derby
Voice East Midlands

East Midlands Transport
Activist Roundtable

East Midlands Racial Equality
Council

CEFET

Corby Community
Partnership

Voluntary Action
Leicestershire

East Midlands
Neighbourhood Watch
East Midlands Voluntary
Youth

YMCA

Community Lincs

Resigned

Matthew Allbones
Shamsher Chohan

Dvija Mehta
Prakesh Panchal
Yahya Thadha
Parvin Ali

Nizamul Chowdhury
Sylvia Green

Jane Lee
Mohammed Sharief
Shahid Sharif

David Springett

Helen Voce

Community Action Derby
Leicestershire Ethnic Minority
Partnership
Northamptonshire BME
Partnership

Leicestershire Ethnic Minority
Partnership

Muslim Khatri Association
FATIMA Women’s Network
Minority Enterprise East
Midlands

Derbyshire Rural Community
Council

Leicestershire & Rutland
Community Councils

JET Derby

Voice East Midlands

East Midlands Voluntary
Youth

Nottingham CVS



Staff

Rachel Quinn
Hannah Luck
Michele Payne
Jonny Gutteridge
Henry Muchiyani
Lindsay Boyle
Claire Chapman
Jayne Quantrill
Andrea Pritchard
Leann Leverton

Sandra Casey

Chief Executive

Communications Manager

Development Manager

East Midlands Funding Advice Network Manager
Policy Analyst

Information & Membership Officer (Maternity Leave)
Information & Membership Officer (Maternity Cover)
Learning & Skills Development Manager

Policy Research Assistant

HR & Finance Adminstrator

Administrative Assistant
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One EM would also like top thank the following members of staff who have left the organisation in the past
year: Holly Swinckels, Jazz Parmar and Clare Anoopa.

13



Finance & Funding

The following figures are taken from the report and
accounts of One East Midlands for the year ended 31
March 2010.

During the year, One EM’s income was £232,492 and
expenditure was £295,983, leaving a net loss of
£63,491 utilising restricted funds carried forward
from 2008/9. The pie charts give a breakdown of the
principal sources of income and how funds were
spent during the year.

At year end, One EM’s reserves were £128,066. Of
this, £22,026 were restricted funds and £106,040
were in general reserves.

Accountability

One EM'’s financial accounting during the period has
been subject to external scrutiny and evaluation by

Capacitybuilders, Big Lottery Fund, Department for

Work and Pensions and auditors Ling Phipp. The full
report and accounts are available on request. Please
contact One EM'’s offices to receive a copy.
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O Capacitybuilders £127,112

B East Midlands Development Agency
£230,776

O Department of Work and Pensions £18,000

O National Council for Voluntary Organisations
£8,134

B Big Lottery Fund £4,350

O Regional Voices (inc. Department of Health)
£21,350

B Earmed income £43,901

O Activities & events £24,380

B Administration & management £2,249
0O Overheads £26,208

O Professional & consultation costs £16,925
B Travel & subsistence £4,025

O Audit & governance £5,265

B Staff costs £162,579

O Equipment £11,795

B Marketing & publicity £15,944

B Grants paid & repaid £25,436

O Depreciation £1,081

O Other £96
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Membership List

Full Members

ADHAR e Afro Caribbean and Asian Forum e Age UK (East Midlands Regional Office) ¢ Amber Valley CVS e Arthritis Care (Central
England) e Ashfield Links e Ashfield Volunteering e Asian Advisory Service e Barnardos East Midlands e Bassetlaw CVS e British Trust
For Conservation Volunteers - Northampton BTCV e CEFET e Children's Links e Citizens Advice East Midlands ¢ Community Accounting
Plus ¢ Community Action Derby ¢ Community Action Renewal Enterprise for Africa ¢ Community Lincs ¢ Community Matters e
Community Voluntary Partners (Bolsover) e Co-operative Community Action e Corby Community Partnership e Council for Ethnic
Minority Communities ¢ CVS Community Partnership e Daventry Volunteer Centre e Derby Race Equality Council e Derby Millennium
Network e Derbyshire Coalition for Inclusive Living e Derbyshire Community Foundation e Derbyshire Dales CVS e Derbyshire Friend
e Derbyshire Learning and Development Consortium e Development Trusts Association e East Midlands Churches Forum e East
Midlands Federation of Sport and Recreation e East Midlands Planning Aid Service e East Midlands School for Social Entrepreneurs e
East Midlands Transport Activists Roundtable e East Midlands Voluntary Youth e Eastwood Volunteer Bureau ¢ EMPOWER e Enable e
Endometriosis SHE Trust (UK) e England Volunteering Development Council (East Midlands) e Erewash Voluntary Action CVS Ltd e
Ethnic Minority Foundation e Faith in Action e Faiths Forum East Midlands e Fatima Women’s Network e Gedling CVS e Groundwork
East Midlands e Groundwork North Northamptonshire e Health and Social Services Liaison e High Peak CVS e Home Start UK East
Midlands e Hostels Liaison Group e Human Rights and Equalities Charnwood e Just Lincolnshire e Leicester & County CDA Ltd e
Leicester LGBT Centre e Leicestershire & Rutland Federation of W.I's e Leicestershire & Rutland Rural Community Council e
Leicestershire Centre for Integrated Living e Leicestershire Council for Voluntary Youth Services e Leicestershire Ethnic Minority
Partnership e Leicestershire Mediation Service e Lincolnshire Association of People with Disabilities e Lincolnshire Co-operative
Development Agency e Links: The Chesterfield & NE. Derbyshire CVS & Action Ltd e Mansfield CVS e Mentoring & Befriending
Foundation e Minority Enterprises East Midlands ¢ MRC: Community Action e Muslim Khatri Association e NAVO e NDVA e
Neighbourhood Watch East Midlands e Nene Valley Community Action e New Mills & District Volunteer Centre e Newark & Sherwood
CVS e Northampton Volunteering Centre e Northamptonshire ACRE e Northamptonshire Community Foundation e Northamptonshire
CVS e Northamptonshire Rights & Equality Council e Northamptonshire Voluntary Youth Action e Nottingham Asian Arts Council e
Nottingham CVS e Nottingham Volunteer Centre e Nottinghamshire Community Foundation e Nottinghamshire Youth Organisations
Network e Oadby & Wigston Community Action e Open Doors Forum e Oundle Volunteer Action e Out Proud Equal Northamptonshire
e Partnership Council ¢ PATRA e Playwork Education & Training - East Midlands Centre e Playworks Nottingham e Rural Action
Derbyshire e Rural Community Action Nottinghamshire e Rushcliffe CVS e SCOPE e Social Enterprise East Midlands e Self Help
Nottingham e Sherwood Forest Trust e Sleaford Development Group e South Derbyshire CVS e South Lincolnshire CVS e South
Northamptonshire Volunteer Bureau e Stapleford Volunteer Bureau - The Helpful Bureau e Syston & District Volunteer Centre e The
Order of St John Care Trust e The Race Equality Centre e TravelWatch East Midlands e Union of Pakistani & Kashmiri Organisations e
Urban Challenge Ltd e VOICE East Midlands e Voluntary Action Blaby District e Voluntary Action Broxtowe e Voluntary Action
Charnwood e Voluntary Action LeicesterShire e Voluntary Action Rutland e Voluntary Action South Leicestershire e Voluntary Centre
Services West Lindsey e Volunteer Action Northampton e Volunteer Centre Buxton e Volunteer Centre Chesterfield & North East
Derbyshire e Volunteer Centre Derbyshire Dales e Volunteer Centres Derbyshire e Volunteering Nottinghamshire e Wellingborough
Volunteer Bureau e Woodland Trust ¢ YMCA England, Midlands Region Office
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Affiliate Members

Action for Blind People e Action Homeless Ltd e African Sustainable Development Co-operation e Age Concern e Age UK Lincoln e Alzheimer's
Society Newark e Amber Trust e Artreach e Attend e Austin Community Enterprise Ltd e Bellinge Community House e Birchwood Access &
Training Centre e Boston Citizen Advice Bureau e Breast Cancer Care e Bridge Programme e British Urban Regeneration Association e
Broxtowe Partnership Trust e Business in the Community e CALL e Campaign to Protect Rural England ¢ CAMTAD e Carers Forum
Northamptonshire e Charity Bank Ltd e Chesterfield Law Centre ¢ Common Purpose ¢ Community Concern Erewash e Coping with Cancer in
Leicestershire e Corby Mind e Credit Union Network for the EM e Dayax Development Centre Association e Derby Community Transport e
Derby Live at Home Project e Derby Toc H Childrens Camp e Derby Womens Centre e Derbyshire Wildlife Trust e Diocese of Southwell &
Nottingham e Doddridge Centre e Domestic Violence Integrated Response Project e Dragon Tree UK Ltd e Dream Xpress e Enterprise
Solutions Northamptonshire e Epilepsy Action Nottingham Branch e Ethnic Minority Foundation e Family First Ltd e Framework Housing
Association e Go Digitall ¢ Greenwood Community Forest Partnership e Groundwork Cresswell ¢ Groundwork Derby & Derbyshire e
Groundwork Greater Nottingham e Hearing Concern Link e High Peak Community Arts e Home Start Daventry & South Northants ¢ Home
Start Gainsborough e Inspire Nottingham e Integritas Advocacy CIC e IVO Resource & Day Centre e Junction Arts e Le Leche League
Northampton e Leicester Local Involvement Network e Leicestershire AIDS Support Services e Leicestershire Life Education Centres Trust Co
Ltd e LeicestHERday Trust e Lincolnshire Action Trust e Lincolnshire YMCA e Lincolnshire Young Farmers e Links - Shaw Trust e Mansfield
Woodhouse Community Development Group ¢ MENCAP - Education and Employment e Metropolitan Support Trust e Millennium Volunteers
SOVA e National Energy Action ¢ NCISE Northamptonshire ¢ Northampton Women's Aid e Northamptonshire Association of the Blind e
Northamptonshire Carers e Northamptonshire Connolly Association e Northamptonshire Society for Autism e Northamptonshire YMCA e
Nottingham MENCAP e Nottinghamshire Deaf Society e Nottinghamshire Royal Society for the Blind e Nottinghamshire Wildlife Trust e
Nottinghamshire YMCA e Pakistan Youth and Community Association e Parentline Plus e Park Lodge Project e Pragati Group e Product
Development Consortium e Purple Zebra e Real Partners CIC e Rethink ¢ RNIB East Midlands e Rutland House Community Trust e Saffron
Resource Centre e Shruti Arts ¢ SNAP e South Holland Citizens Advice Bureau e Southwell Diocesan Council for Family Care ¢ SOVA
Nottingham e SOVA Youth Offending Service e Spurgeons e St Chad's Centre e St Martin's Cathedral Properties e Stepping Stones Day
Centre e The Collection e The Holocaust Centre e The Lodge Trust e The Old Post Regeneration Association Ltd e The Pathfinder Trust Ltd e
Transcend e Tuxford Mine of Information e Users Support Service e vinvolved Nottinghamshire e VISTA - the Royal Society for the Blind e
Volunteer Reading Help ¢ WEA e Wellingborough Citizens Advice Bureau ¢ Womens Royal Voluntary Service ¢ YWCA (Northampton)

Friends of One EM

Area and Neighbourhood Unit, Derby City Council e Ashfield District Council e Big Lottery Fund e Boston Borough Council e CapacityBuilders
e CCLA e Chesterfield Borough Council e City of Nottingham - Community Services ¢ Communities Local Government - Midlands Regional
Resource Team e Corby Borough Council e Derbyshire Constabulary e Derbyshire Dales District Council e East Midlands Development Agency
e East Midlands Improvement & Efficiency Partnership e East Northants District Council e Erewash Borough Council e Erewash Primary Care
Trust e Gedling Borough Council ¢ Government Office for the East Midlands e Harborough District Council e Healthy Learning Project ¢ HMP
Stocken e Julia Greenwood Solutions e Leicester City Council e Leicestershire County Council e Lincolnshire County Council e Lloyds TSB e
MTL Consultants ¢ Newark and Sherwood District Council ¢ Newparks Association e NHS Lincolnshire Public Health & Partnerships e
Northampton Borough Council ¢ Northamptonshire County Council e Nottingham City Council e Nottinghamshire County Council CVSLS e
Oadby & Wigston Borough Council e Rutland County Council e Rutland County Council CYPS e South Derbyshire District Council e South
Holland District Council e South Northamptonshire District Council e Sport England e Syntax IT e University of Derby e University of Derby e
University of Lincoln e University of Lincoln e Wellingborough Borough Council ¢ West Nottinghamshire College

16



Annual Report 09/10

Thank You

One East Midlands would like to thank the following organisations for their support in 09/10

@ Department o J ’ N
of Health east midlands

development agency

DWP Department for
Work and Pensions

i Volunteering
/@ england

A
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One East Midlands is a registered charity, working
with the voluntary and community and wider third
sector.

One East Midlands brings together organisations that
support voluntary and community groups across the
region to influence and shape policy, improve
services and provide a single point of contact at a
regional level for all stakeholders.

One East Midlands is accountable to its members:
voluntary and community organisations, frontline
groups, public and private sector agencies. Through
its membership, the sector is able to influence One
East Midlands’ work and ensure that the
organisation does what it sets out to do.

For more information on our membership visit the
website at www.oneeastmidlands.org.uk.
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